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"Grit Effect on Burnout and Subjective Well-Being Control among Nurses"

This study aims to determine the role of grit in controlling burnout and improving the
subjective well-being of nurses at secondary hospitals in Depok City. The
participants are 186 respondents participating in this study. Furthermore, data were
obtained by distributing questionnaires to nurses and were analyzed using Partial
Least Square — Structural Equation Modeling (PLS-SEM) in SmartPLS 3.3.3
program. The results show that grit has a negative and considerable impact on
burnout, in which it increases by 0.204 when the grit decreases by 1 unit. Grit
significantly and negatively impacts subjective well-being, which increases by 0.204
when the grit decreases by one unit. Meanwhile, subjective well-being significantly
and negatively influences burnout, which will increase by 0.082 when the subjective
well-being decreases by one unit. This study discovered that subjective well-being is
a mediator in the relationship between grit and burnout, affecting grit negatively and
significantly. Based on the VAF analysis, it is observed that subjective well-being is
partially mediated at 25%. Therefore, it is recommended that the hospital make a
workload analysis and employee evaluation to determine the subjective well-being of
nurses and the grit of its employees.
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